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Abstract:

This Research deals with the relationship  between
Organizational power, and knowledge Management and
measures their effects on organizational Effectiveness.

To ensure that, two main hypotheses are formulated and six
hypotheses have emerged from it. All of these hypotheses

were examined in () +) companies in IRAQ Industrial mixed
sector through preparing a special questionnaire.  This
juestionnaire which is received by 1. (CEOs) consists of

hree divisions with (Y'¢) questions.

The Research proved that types and processes of
ower and knowledge have significant relation and effects



with the Effectiveness, a number of findings and
recommendation made according to results of the research.
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