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yielding (157) valid questionnaires for statistical analysis. Various
statistical methods were utilized, including SPSS and Microsoft Excel
2016. Based on the research findings, there are significant correlations
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Frul | <--- | Frustration .902 1.000

Fru2 | <--- | Frustration .949 1.168 | .068 | 17.295 | ***
Fru3 | <--- | Frustration .796 968 | .073 | 13.197 | ***
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