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dependent variable. Data were collected using a questionnaire designed
according to scales adopted in management literature and were analyzed
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**_ Correlation is significant at the 0.01 level (2-tailed).

*. Correlation is significant at the 0.05 level (2-tailed).

SPSS V.26 C_nL“u e sadiaa Aalill dlac! (a1 jaadll
2 Ll s 6 i3] 2 3.4
sl Jida aladialy o) i) Zladl) 6 Laalad s 2 sall 5100 53 Gl day )Y Candl Cilpa ji sl o
U sima Unlan) 1580 @l (o ilinl) @ jedal G ol sl (s 45 s ) ili s e (4) Jisaal il cadiS
%29 4 gall 3,)3) il Cus (P <0.001 « F=15.104 < = 0.451) 55y zlaall e da sall 3 )l0Y
U sdaall 2 gl of ) eiliil) o34 iy (0.290) R2 wasill Jabae Lo ialy 3, oot i) il A il
Sl s o) i) Ldlaal s o dalaidll 5 08 3 5e8 8 jilie (S agu A gall 3 )13) il jlas (Gaukai &
H2 Al J 58 o5
A sall 5 513) ey Aalal) il Hill J 58 gl @ jekal LS
i Laal gy Lae (P < 0.001 B = 0.443) i) zlail) e i Qi) (H2-1 e
¥ Ao il A d i UL g Al ) U 3 a0 g A g8 sall il LS
ol aged Cus (P < 0.001 B =0.308) (a8l i) zlaill e figdam sall pshi:H2-2 o
Al Ao A g ) Jai U g A sal) Calaal 3aias g cpida sall B0l a5 8 il
plai 53 uSay Laa ¢(P < 0.001 B = 0.407) ol sin¥) zladll e 5 4 gal) elal i ;H2-3 @
AN Do Hal A jal) Ja L alad) 1o G g ol SIND 3 e 8 anil)

386



Iraqi Journal for Administrative Sciences (2026 J1 ) = (87 ssell - 22 slyall)  &gslall gglell &ealyell dlsall

O e Lae (P < 0.001 B = 0.398) ol sVl zlail) o s 4 sally LlEsY) (H2-4 @
Apm ) Jai Ly | s pal) Ll Aaliaal b 50€ S a8 el Cle i€l Jaliiay) il

A e
cilpia ) LAR) il (4) Jssall
JIAY R? P-value t f Coefficients Sl 8l
®
Jsd 0.290 < 0.001 7.910 | 15.104 0.451 H2: MT — SS
A s
Jsd 0.282 <0.001 8.485 | 14.385 0.443 H2-1: MT — ATI1
Jsd 0.250 <0.001 | 10473 | 11.122 0.308 H2-2: MT — DT2
A s
Jsi 0.252 <0.001 | 10.600 | 11.714 0.407 H2-3: MT — TP3
Jsd 0.244 <0.001 | 10.090 | 11.126 0.398 H2-4: MT — ST4
R2:0.51= ; 0.33= 4 s3s; (0.20= 44a, T Test (T) =>1.96 , P=<0.001, P=<0.05

SPSS V.26 g e adine Lald) alac) o 1 jradll

Discussion : 4déLal) 5
b penad L S iladaiall o) ) ~ Ll sadat] Al Jal gall aad a8 caa) gall 3 la) o) Casall il & jelal
sl Cilalaiall Colaal ae pady Loy dastll (59355 jgall (il gally Jaléial) g Loy ohat g Leduda 63 g caal gall Cda
aaiad ) ladaial) ol Aol oda il (e g ¢ Aadaiall 3 Siy g2 am gl Jaa¥l sa ol 2 salld sadll
3 ¢ Al e Apuadls 5 300 ol Apni) 3iaY) Lgdlaa) s e 5508 S) )5Sl sall 5 plal 4l jlaall Juzadl
L 8 Al i) 3 ) sall aal aaf 5 Cilalaiall Lol vivuall 4pudliid) 3 all 40 W) ) Jie | a5l 3 ) sall Jiay
o labiall las e el g 5l Al dadaial) Lpal yial e o) sall 31 38 53 (5 sl () 5 5 ealaall Jlac Y
ol sl 3,03 b Sl (Baqutayan, 2014:18) 4l JLa) Le ae dacill o2a (3855 daaii) i) Ledlal (3das
Jlee ¥ clyslg) o el cuuliall ¢ gl 3 Auuliall Caills gl ae Gaaaliall alaiY) e o e dabiidl aclis
Aal yiuY) clllaiall g GalaiV) il a8 Al se JOA e il i) (5 il (3ad 8 Ll | juaic a3 @l
e Blaall g alaa¥l 555 i e S) ll(Kamil, et al., 2011) dwl o g Lyl (55 daiil) 238 5 cialaiall
Gl gal) ()Y el 5 g BalEiaY) 5 g8 Lia g b sl e Janll g agd Coliall Jaal) s Aisgli s ad i s Canl sall
4,k 4 (Kehinde ,2012 :45) 7ok go (3858 LS Aakaiall 48 g0 jall DSl Gaiat) Jord) o (1 98 sall
skl AL 5 LIS e (Al (5 giaall 3 525 g gall 55 0Ll (lelall) &y dall 3 ) gall O a5 31 2 ) gall
Clatiall 5 HSEVT DA (e Wl Canay 3l s jae it 8 dilae JSi agas ) ¢ Aadaiall dpagl yiul dpanl il
81 il jlas Cama o)) () i)l AN caila (e Aedaia (o) (8 ) gall 30 I ja g 8 Al B Sl
o L Lealas il e 8 45 glite cilalaial) (s ey Lo g8 5 ol Y1 el2¥) (5 shae o Ll (uSay 38 ) 5al
sl o @l ¢(0.290) @sly (R?) sl Jelae dad o dalail) il < pglal 31 cgalall Waa ) o 4l (e
Lilas) Al site e Ao a5 ¢ ol i) il juaie 8 (bl (ga (%29) 4izesi Lo pusih 23 sl 8 Aliiasal)
Aot alad) (5 3ahs ol b isall ol sall 20a3 g Bainall Lginpday ani 3l dpepdaiil g 4 sld) il Al (para
A0l 5 Al s Apaalaiill Jal gall (g Amd 5 e ganar 0 LS pa T puiia aad o) Y1 lail) o ) Syl

e Al dlaie) Jb 8 dala o agdl il Flaal) e il 8 Ll aSgis du g jaall ol jpniall 4 8 sa
o2 225 LeS 3 gaill 483 (pe Clmaal 38 B A ) i B a5l (550 o sall B l) el e S 5 dane 73 ga
cgle 5 3Uaill 13 Craca U s L Llle 3l g dpadaiill 5 2 HlaY) G gad) ae Lo Lo 53 A g 5 Aaasic Al
agl yiuY) sl Jie AlaSe il e JaoY Al Aing daa i Jid (%71) o) (e Agiiall dpull o8
Gllay g 280U oz laill Ay ol 508 3 e 8 agy Lay Aanadliil) 2l 5 Apapdaiill 55 el 5 ASpalivall cul a8l

387




Iraqi Journal for Administrative Sciences (2026 J1 ) = (87 ssell - 22 slyall)  &gslall gglell &ealyell dlsall

Lo il L 555 Sl L oy i Lol eyl S e ey Y At sl 510 3 i ol ) (S
ol gialind 5 o) Jiuy) Leala s Al L3 5 Aaliiall Aullad ) as Laa Jlae V15 2l ol pall Jaladl
G5OV el e Aadaidl) ela) B 358 laal e o el (adda gal) lLlSa) it s Caaglld ¢ o hall (sl
Lalail qua g gy AN ¢ e LS 5 431l e analii A Al 1 Janlly widig alaas 5 s gall elia )5 ¢ Joiiaall
Al e e i) a0 et dae A 515 o SUmd agjlen s sk 35l (0 i 5l 3 Y1 (S
) sall 3 plal das 553 ¢ ) gall Aalae 8 olaY) 5 5o LSl lillatia | g gl Al ¢ g0 g () 50 58 sall GalASY) 580 Sau

Sl el sl IS

Conclusion :4adall 6

OF G s Laa eoantl i) o lail s A sall 310) (o &y gima s Ao e Jalii ) ABle 2 5a y Canl) il yelal
8 s i i Lae AS Al oadll ) ALl (5 glue a8 ) (B pSle JS50 pgnr A0t 5all 3 ) il jlas (anen
il shaall gaen G el el Gaias 3 s ysas A sall dpaal o gl s da all dac s dpalati A4S
DLis) il el LS e Jand) Ay JAa g1 53 yaluall 5 HISEY) andd Sl jles i e BalEl) aaadi 5 cdy oY)
Aia¥) o e Jay Les ol i) mlaill 8 sl (e dage At s daaine 4 sall 31 dlaad of 39
O &) aladl bl iy 3 ¢ S5l Al a1 Calaall iad 3 Lanls Slale Jiay 4y sp sall 3y i) o ) sally
Laladl cilulpuad) 5 aladll Cpaiia e O Cany ail il da 55 o Qs el (g 1) Jalii 3 e Cand A 5l 310
Gl 12 3 0 5S04 3l D) yiul) Adadll 8 4 gall 5 510) grad (o 1A daltiine 40l 3 jpe (3] AS )
3 ) sall 50 e Sl i) aaY) ALy shall Calaa WL Leilas jlae Jay y Ay Cay AS N o) i) Jagdasill (g
o 4 sall B la) il lae Bakai (e a5 st @llin G Gl i G pedal LeS ¢ s gal) Zladll g &y
e (B dala sk ) dalay I e a1 mmy 0 W) ey ) sll/GASA) 5 <l jlndl 5 latl dalal) 48,20
s e (0.398) ¢(0.308) ey ol yiwY) #ladll 8 L 53l IS a8 o ally LY A gall sk
Ol e e (B a3 jalane g )35 el oLy o S il 5 Jaalill y oyl gmal gy g shahy ol g lly
Db ¢ Jandl (3 pus Olallatia 5 i ol 93N ) ) pdall ra canalily L A )1aY) 5 8l agileiS 2 ) 5 (s 58 sall (pails gl
Ale 380 ga dakail Baadai s 63 Jiae Jae Ain 58 55 IR (e B yatall ol LiSIL Baliin D Ale s ciladi) i) s e
OIS A sall Gl aay O il (s WS el sailly ulasl) axiill dsial g g b dgis cdlale dysina
dpanl pSay Lo 5 5 ¢(0.407) At sall 612 i 2ny 4y ((0.443) & 3 ) i) ladll a3 158 Y
O i) ST LS ¢ agalal ad ) an ) jEinl 8 agasi 3 jiae dao Ay b5y Glalall ol 508 4 8 jlaiin)
8 LY clgale Adadlaall 55 jalid) culeSH Cillaiind 8 L 508 o 35S Ay ey 48 ll gl iuY) oLl
Clabis 39328 55 e Canall 3 3 Jlae W) &y (A peiasall g shaill cilalgiad g Jandl (3 5m 8 dudliall (b
Cmanill 5 LA A8 julae aaiad (e LN a8 duiga 5 dsale LT alddie ) DA (e (g st sl il
Gl (A aleuY) (o 50l 8 jaaiall jualiall ol Ganay Lay ¢ shaill LN 5 2 IS5 @l jail) 5 el jlgalls
ahii e i W A gall 5 1) b L ol S e 3AEGY) B 5 gy Canll am sy LS Aasi) yinY1 Calaal)
DA A 3o WS (e ) g Lay cigall agdl jlsa Jagdadi 5 Galalall o)l a8 agasi () gall B0y das il laa
Ji) ae cpalalls alall cpelladll Jals (Al Cluuse b dlilee Cisny o jal o oialll gy g )bY)
Zlaill 5 A gall 3 o) (s A8l bl agdl) mans g1l Ay sail 3L f (g oY) Sl e Uasa sl ddagus 5 il paaiia
L iy

3 lail Al AS 5l 3 Cpalala) (e and) 138 Sl 8 el (e JSI 0l 5 SAIL L) 2085 3 palil) g (SN
AN /S 5 ol )

S dga gl e i sai ol il 138 G o1 2 )

Gl 58 aren el & D) Craalu 10l gall daalua

(e linall o lSA) Clipdaty Llaiul) ol ol (ALK Addas (8 3o Lual) Ciliiil) g (o Likaua) #1SH aladin

ot o) aidls i Gl (5 sinar Blais e elbaall A o ol 2 5a s aaes X spllaal) gl

Jlee V13 )3} Jlae o)) 5iSal) 33es e Jaalas scilisa JS 0 334

388




Iraqi Journal for Administrative Sciences (2026 JM ) = (87 ssell - 22 slaall)  agslalil gglell &glyell dlgall

References :_slaall

Faal) 5353 5 Al ) sal) % Aglee (o A (2017 )¢ 2an ke ¢ dane iS¢ ey LG U ]
s dsadll 308 8 Cplalal) (e e o) )Y dge Dlatia) Al o ool i) Fladll 8 Lea s g A8l
- 1922201-9alaall ¢ 4, oY) 5 4alaBY) a lall L) dsalas dlae ¢ J)) At

, 1 il ial gl Jase daa sall 35100 (2019), Cpmby 2 5ana || (Ava deaa il | Axas gl g gl 2
Y Glee | il la

Al o ralziall dabaiall ol clllaia 3 3a5 4 LSl 5 4 sall 5100 ¢(2013) Ao s ()5 e ¢ laadl 3
LS (Jlee Vs ylal asle (A privale dllu ) Al jall laalall (e dae 8 408V (e diie o) Y dae SUaia
LSS Axala ALY 55 )laY)

o Y] el (a3 b dasall pladll delse 550 "(2017) 5550 e SLE 3l liall 4
¢ (s daay s o da ) Lo liall S a8 At Al )y | kie (5 8l Dl Gul < 08
oY) ¢ Jlae WIS s oW1 (35l daals ¢ Jlae W) and-Jlae W) 5 ) 3 piisale Al

Al 3ol i) ladll ldlatie (38a5 AW ) 53 5 dabaiall 4llad "(2014)¢ 2500 dal ¢ Ol ¢ e s il 5
SQalaall ¢ dalla g dnnlae il ) A ¢ Slasy SYLDU Ll 4858 A Galalall (e dise o) )Y due Ddain)
L dsY) Jaaill 26221

il Gl ol (A mall JWl el (2009 )¢ palill oabs ¢ e deaa gl alls DS 6
pslall Doy LK Alae ¢ dAna,Y) VL) IS8 A ddlasial du) pa-Jlee V) clalaiad ool il
L 192ax]) ¢ dxalad) abiaiay)

& (IS0 22301:2012) Jlee Y1 &) paiiad 3 ) alai 5 "(2019) Sbe JW) |y o ))3, dsen g 37
)Y Al IS - e gl i) daalad) | sl i) sl

Olet aandi (35 o) Haall S8 ol A83e ¢ lladll e (523 (2013 )¢ Gpal) die dene Jui e ands 5 311 8
L 222220 ¢ Araladl ) salal) 43S Alaa ¢ ekl CaSall il i) Al g laall

e ¢ (il i) Ll Gaiad IS (e Ao sall A3l 33325 (2007 )¢ 3 e ¢ s 5 cuhall ¢ gagls 9
12 20ell 05 Suy jumid dese Arala il LoliaB@V) 4 glall 408 ¢ Al a glal)

o) )Y Allai Al ja ool i) ladll st 8 aivsall Cpaall 93" (2016 )¢ 2ane andas sliv ¢ 5503 10
¢ CaLaY) Canill-daslad)l LSl LISH Aae ¢ CaoaY) Canill 8 dge Sall i) £l e (e Al
. 40222112041

O A ol Y Allas A jo cdadaid) daes acd (B ANMAY) o SA 50 ¢(2012)m S 2e mle (gl 1]
S A (b pdie ) pdivale Al A3 SN dadla b Al diggl) climel s dmaladl ol
8 5S) drala oY)

omall Y] (58a3 8 e glaall L ST ot i1 ¢ (2015), 00850 550 ¢ Olabs slaad ¢ anla 5 g2 3l 12
. 1042220)-384500) ¢ ALaBY) 95 oY) Alae ¢ ituale Alu ) (ja Jlose Eing ¢ il i) ) Glaal

— o) ) laill st B caatll il )50 "(2015)¢ 3l ilaas ¢ Gsea o ¢ (alis S 13
pstall Alase ¢ finale Al ) o e ding ¢ adill 5 )) 5 - adill yy odaill 5 Caill 3S je (A il Can
. 8222all2 T alaall ¢ Ay Y 5 ApalaBy)

(o Al e Al o ol ) il (Bda 8 4G ) 5 ) sall Claai) i) 53 ¢(2013), el ails ¢ ladall 14
C3aaelloTalaall ¢ il Alse o Jaill 3 )

gl 8 30l 5 LS &) 3l pall Ay 5a sl 55080l 5 5all 5100 ¢ (2013) e )5 e clee 15
LaBY) 53 50V 4 (Jlae W15 )3l asle 8 jrivale Allu ) o oralall elaY) Cilan 5 8 Jilase Cany rilalaiall
Az daala

¢ sill dgalall o5l sa Hla "' VALY elaa¥ 5 cha dll cbaal) 8 4628a"¢(2008) (s Jee Ul ae 16
A3 saall Ay ja) ASLaallc 3aa

389



file:///C:/Users/hp/Downloads/Telegram%20Desktop/1.ابا%20بكر%20وعلي%20،%20كوسرت%20محمد%20،%20مظفر%20حمد%20،(%202017)%20العلاقة%20بين%20عملية%20تدريب%20الموارد%20البشرية%20وجودة%20الخدمة%20الفندقية%20وتأثيرهما%20في%20النجاح%20الاستراتيجي-دراسة%20استطلاعية%20لاراء%20عينة%20من%20العاملين%20في%20فنادق%20الخمسة%20نجوم%20في%20مدينة%20اربيل%20،%20مجلة%20جامعة%20الانبار%20للعلوم%20الاقتصادية%20والادارية%20،%20المجلد9-العدد19%20.
file:///C:/Users/hp/Downloads/Telegram%20Desktop/1.ابا%20بكر%20وعلي%20،%20كوسرت%20محمد%20،%20مظفر%20حمد%20،(%202017)%20العلاقة%20بين%20عملية%20تدريب%20الموارد%20البشرية%20وجودة%20الخدمة%20الفندقية%20وتأثيرهما%20في%20النجاح%20الاستراتيجي-دراسة%20استطلاعية%20لاراء%20عينة%20من%20العاملين%20في%20فنادق%20الخمسة%20نجوم%20في%20مدينة%20اربيل%20،%20مجلة%20جامعة%20الانبار%20للعلوم%20الاقتصادية%20والادارية%20،%20المجلد9-العدد19%20.
file:///C:/Users/hp/Downloads/Telegram%20Desktop/1.ابا%20بكر%20وعلي%20،%20كوسرت%20محمد%20،%20مظفر%20حمد%20،(%202017)%20العلاقة%20بين%20عملية%20تدريب%20الموارد%20البشرية%20وجودة%20الخدمة%20الفندقية%20وتأثيرهما%20في%20النجاح%20الاستراتيجي-دراسة%20استطلاعية%20لاراء%20عينة%20من%20العاملين%20في%20فنادق%20الخمسة%20نجوم%20في%20مدينة%20اربيل%20،%20مجلة%20جامعة%20الانبار%20للعلوم%20الاقتصادية%20والادارية%20،%20المجلد9-العدد19%20.
https://www.neelwafurat.com/itempage.aspx?id=lbb314450-304549&search=books
https://www.neelwafurat.com/itempage.aspx?id=lbb314450-304549&search=books
https://iqdr.iq/search?view=0af33f8cc80d435a14b1ee844bc5e344
https://iqdr.iq/search?view=0af33f8cc80d435a14b1ee844bc5e344
https://iqdr.iq/search?view=0af33f8cc80d435a14b1ee844bc5e344
https://meu.edu.jo/libraryTheses/59004c61a2fdb_1.pdf
https://meu.edu.jo/libraryTheses/59004c61a2fdb_1.pdf
https://meu.edu.jo/libraryTheses/59004c61a2fdb_1.pdf
https://dev.emarefa.net/ar/detail/BIM-575034-%D9%81%D8%B9%D8%A7%D9%84%D9%8A%D8%A9-%D8%A7%D9%84%D9%85%D9%86%D8%B8%D9%85%D8%A9-%D9%88%D8%AF%D9%88%D8%B1%D9%87%D8%A7-%D9%81%D9%8A-%D8%AA%D8%AD%D9%82%D9%8A%D9%82-%D9%85%D8%AA%D8%B7%D9%84%D8%A8%D8%A7%D8%AA-%D8%A7%D9%84%D9%86%D8%AC%D8%A7%D8%AD-%D8%A7%D9%84%D8%A7%D8%B3%D8%AA%D8%B1%D8%A7%D8%AA%D9%8A%D8%AC%D9%8A-%D8%AF%D8%B1
https://dev.emarefa.net/ar/detail/BIM-575034-%D9%81%D8%B9%D8%A7%D9%84%D9%8A%D8%A9-%D8%A7%D9%84%D9%85%D9%86%D8%B8%D9%85%D8%A9-%D9%88%D8%AF%D9%88%D8%B1%D9%87%D8%A7-%D9%81%D9%8A-%D8%AA%D8%AD%D9%82%D9%8A%D9%82-%D9%85%D8%AA%D8%B7%D9%84%D8%A8%D8%A7%D8%AA-%D8%A7%D9%84%D9%86%D8%AC%D8%A7%D8%AD-%D8%A7%D9%84%D8%A7%D8%B3%D8%AA%D8%B1%D8%A7%D8%AA%D9%8A%D8%AC%D9%8A-%D8%AF%D8%B1
https://dev.emarefa.net/ar/detail/BIM-575034-%D9%81%D8%B9%D8%A7%D9%84%D9%8A%D8%A9-%D8%A7%D9%84%D9%85%D9%86%D8%B8%D9%85%D8%A9-%D9%88%D8%AF%D9%88%D8%B1%D9%87%D8%A7-%D9%81%D9%8A-%D8%AA%D8%AD%D9%82%D9%8A%D9%82-%D9%85%D8%AA%D8%B7%D9%84%D8%A8%D8%A7%D8%AA-%D8%A7%D9%84%D9%86%D8%AC%D8%A7%D8%AD-%D8%A7%D9%84%D8%A7%D8%B3%D8%AA%D8%B1%D8%A7%D8%AA%D9%8A%D8%AC%D9%8A-%D8%AF%D8%B1
https://files.core.ac.uk/download/pdf/322348415.pdf
https://files.core.ac.uk/download/pdf/322348415.pdf
https://files.core.ac.uk/download/pdf/322348415.pdf
https://files.core.ac.uk/download/pdf/322348415.pdf
https://files.core.ac.uk/download/pdf/322348415.pdf
https://search.mandumah.com/Record/852793
https://search.mandumah.com/Record/852793
https://asjp.cerist.dz/en/article/49565
https://asjp.cerist.dz/en/article/49565
https://iu-juic.com/index.php/juic/article/view/1136
https://iu-juic.com/index.php/juic/article/view/1136
https://iu-juic.com/index.php/juic/article/view/1136
https://dev.emarefa.net/ar/detail/BIM-670252-%D8%AF%D9%88%D8%B1-%D8%A7%D9%84%D8%B0%D9%83%D8%A7%D8%A1-%D8%A7%D9%84%D8%A3%D8%AE%D9%84%D8%A7%D9%82%D9%8A-%D9%81%D9%8A-%D8%A5%D8%AF%D8%A7%D8%B1%D8%A9-%D8%B3%D9%85%D8%B9%D8%A9-%D8%A7%D9%84%D9%85%D9%86%D8%B8%D9%85%D8%A9-%D8%A8%D8%AD%D8%AB-%D8%AA%D8%B7%D8%A8%D9%8A%D9%82%D9%8A-%D9%84%D8%A2%D8%B1%D8%A7%D8%A1-%D8%B9
https://dev.emarefa.net/ar/detail/BIM-670252-%D8%AF%D9%88%D8%B1-%D8%A7%D9%84%D8%B0%D9%83%D8%A7%D8%A1-%D8%A7%D9%84%D8%A3%D8%AE%D9%84%D8%A7%D9%82%D9%8A-%D9%81%D9%8A-%D8%A5%D8%AF%D8%A7%D8%B1%D8%A9-%D8%B3%D9%85%D8%B9%D8%A9-%D8%A7%D9%84%D9%85%D9%86%D8%B8%D9%85%D8%A9-%D8%A8%D8%AD%D8%AB-%D8%AA%D8%B7%D8%A8%D9%8A%D9%82%D9%8A-%D9%84%D8%A2%D8%B1%D8%A7%D8%A1-%D8%B9
https://dev.emarefa.net/ar/detail/BIM-670252-%D8%AF%D9%88%D8%B1-%D8%A7%D9%84%D8%B0%D9%83%D8%A7%D8%A1-%D8%A7%D9%84%D8%A3%D8%AE%D9%84%D8%A7%D9%82%D9%8A-%D9%81%D9%8A-%D8%A5%D8%AF%D8%A7%D8%B1%D8%A9-%D8%B3%D9%85%D8%B9%D8%A9-%D8%A7%D9%84%D9%85%D9%86%D8%B8%D9%85%D8%A9-%D8%A8%D8%AD%D8%AB-%D8%AA%D8%B7%D8%A8%D9%8A%D9%82%D9%8A-%D9%84%D8%A2%D8%B1%D8%A7%D8%A1-%D8%B9
https://dev.emarefa.net/ar/detail/BIM-797969-%D8%A3%D8%AB%D8%B1-%D8%A7%D8%B3%D8%AA%D8%AE%D8%AF%D8%A7%D9%85-%D8%AA%D9%83%D9%86%D9%88%D9%84%D9%88%D8%AC%D9%8A%D8%A7-%D8%A7%D9%84%D9%85%D8%B9%D9%84%D9%88%D9%85%D8%A7%D8%AA-%D9%81%D9%8A-%D8%AA%D8%AD%D9%82%D9%8A%D9%82-%D8%A7%D9%84%D8%A7%D9%82%D8%AA%D8%AF%D8%A7%D8%B1-%D8%A7%D9%84%D9%85%D8%B9%D8%B1%D9%81%D9%8A-%D9%84%D8%B6
https://dev.emarefa.net/ar/detail/BIM-797969-%D8%A3%D8%AB%D8%B1-%D8%A7%D8%B3%D8%AA%D8%AE%D8%AF%D8%A7%D9%85-%D8%AA%D9%83%D9%86%D9%88%D9%84%D9%88%D8%AC%D9%8A%D8%A7-%D8%A7%D9%84%D9%85%D8%B9%D9%84%D9%88%D9%85%D8%A7%D8%AA-%D9%81%D9%8A-%D8%AA%D8%AD%D9%82%D9%8A%D9%82-%D8%A7%D9%84%D8%A7%D9%82%D8%AA%D8%AF%D8%A7%D8%B1-%D8%A7%D9%84%D9%85%D8%B9%D8%B1%D9%81%D9%8A-%D9%84%D8%B6
https://iqdr.iq/search?view=d4d7eb15ee21aeca818aa902f9b0a411
https://iqdr.iq/search?view=d4d7eb15ee21aeca818aa902f9b0a411
https://iqdr.iq/search?view=d4d7eb15ee21aeca818aa902f9b0a411
https://iqdr.iq/search?view=7a3dde841b74250d3421936f1d760015
https://iqdr.iq/search?view=7a3dde841b74250d3421936f1d760015
https://iqdr.iq/search?view=b9c542e095396e2d8f08c753463851de
https://iqdr.iq/search?view=b9c542e095396e2d8f08c753463851de
https://iqdr.iq/search?view=b9c542e095396e2d8f08c753463851de
https://files.core.ac.uk/download/pdf/322348415.pdf
https://files.core.ac.uk/download/pdf/322348415.pdf

Iraqi Journal for Administrative Sciences (2026 JM ) = (87 ssell - 22 slaall)  agslalil gglell &glyell dlgall

Ciny i sall 8001 il jine) 3083 b Aa il Jal gall (mny 50 ¢(2015)dnld 2ane Aligas sl |17
a8 53 laV) S (Al 31 (B asle piuale Ala ) ¢l all (8 Csh sall (uylae (e d2e (8 o
R

AS ) (A Dbl dpe St Al )3 1o S @ 1Y) (818 935 A sal) 31 (2017 )ptn) 53 ecsal) 18
e sl ) Aalad) ey )3 A IS el bl 8100 UL b ysienlla Al e 5 IV AaaiSU dalal)
larg

Y Al (2018 ) Ao el ¢ a5 aBIS Cala e ¢ bl ¢ desa 5 5 ¢ 95 a0 5 OV sle 119
QIS5 by Dlralas (A G )3 e Ao o) )Y (gl st oo Dlatin) Cia-dalaiall daf GaiaS s 50
- ohasi) 3a0al1 ] Galaall ¢ Aalall 630 S daals Alne ¢ Analall Jiiosall

e ¢_alEl ¢ V) dagdall ¢ sV alaalle - S alle ¢ Ay ) el anaa ¢ (2008) Jlise 2es) ¢ jee 20

laa, ool il Dlae G4 Zalal) A 5l 3030 )53(2016), Sle e, | o s oadalls (5l 21
O Y s el el ALY o slall dasy A4S

adl e1aY) aiad & Laa 515 Waleol 5 4 sall 3 )0Y 4iadll 4 ((2010) 050 8 ol 2ense ¢gsle SI 22
cAlai8 55 HlaY) S ¢(3) plia &) Hotuale Al cdpulall g 48 SN Jaala o 45 )lae 4 2 slalaiall
250 daals

o) Gaias 8 W il il 4ad) 5, 5all(2018) ¢ Cpes dee ¢ Liajllue Jigi ¢ dsma 5 5 S 23
astall (g all Alaa ¢ alain Aipe b Al cilaliie (e Aie e Akt Al 3Rl cilalaial ol Y]
C2a0all ] Salaal) ¢ 38 KU dnala ¢ Ay IV 5 AplaiY)

ol Gdad a e iy el ld) Jee alai Gulai ) 2020, dese el jcald alla s Gledally 5 24
ol bl Hall £padal) dnalall Alaa | 43 ) dalal) Clbaalall L dilase Alls Al 3 | (o si)
Ayl

-l i) ladl) (33 b dpalaiil) ol 85 (2018)¢ (uboall e ilacaa ¢ pula (g s ¢ Sias 5 ema 25
23kl ¢l ) g Auabaii o glall Alaa ¢ pituabe Al (e Jiue Cang e Jadill 3 51 59 o)) o A idad aay
. 10322211

gl Gaias e ) en 5 5l )l el Clillaia ¢(2018) (sl 2o dasa ¢ I Mo deaa ¢ e 5 Meaa 26
astall iy S5 Alas ¢ S sa/AdaY) )l sl dxdae 8 Calalall ) Y1 (e diie o) Y Ao Slaiuad A oo ) i)
26 alli4400e04als el ¢ G S8 Anda- b o 5 laY) AS ¢ alaii o 4y lay)

Ao Ddail A i) i) Ll 3 8 g Sall Jlal Gl ) )50 (2019)¢ alie dllae Jlaa ¢ sl 27
AoV o shall iy S5 Alas ¢ (5 g Adailae 8 A Y A Iy ylaadl & dsy 50l Al cliae ] e die ¢l )Y
26 5all4503al-] Saladl ¢ iy S RaaladlaBY) 5 5,10V ALK« AalaBY

28. Chuai , Xin (2008) Is talent management just ‘old wine in new bottles’? ------- the case of
Multinational Corporations in Beijing , A thesis submitted in partial fulfilment of the
requirements of the University of Teesside for the degree of Doctor of Philosophy.

29. ALmarri ,Mohammad Rashid (2020), The Impact of Strategic Agility in Achieving
Strategic Success at the Qatari Commercial Banks , Zarqa Journal for Research and
Studies in Humanities Volume 20, No 1.

30. Field, A., (2009).” Discovering Statistics Using Spss”, 3rd Edition. London: Sage.

31. Armstrong, M.(2009), strategic human resources management: A guide to action, 11th
Ed , Kogan page, Great Britain, Cambridge University Press.

32. Ashraf , Mohammad & Joarder ,Mohd .H.R (2009) Talent management and retention
practices from the faculty's of view : a case study , Journal of Human Capital —Vol.1n0.2-
pebruari .

33. Beardwell, Julie & Calydon, Time(2010), Human Resource Management a contemporary
approach , 6th Ed , Financial times prentice hall is imprint of person.

390



https://www.researchgate.net/profile/Fadhiela_Slman/publication/325793882_alada_alryady_llmnzmt_wfq_astratyjyt_adart_almwhbt/links/5b241a09aca272277fb29ce5/alada-alryady-llmnzmt-wfq-astratyjyt-adart-almwhbt
https://www.researchgate.net/profile/Fadhiela_Slman/publication/325793882_alada_alryady_llmnzmt_wfq_astratyjyt_adart_almwhbt/links/5b241a09aca272277fb29ce5/alada-alryady-llmnzmt-wfq-astratyjyt-adart-almwhbt
https://www.researchgate.net/profile/Fadhiela_Slman/publication/325793882_alada_alryady_llmnzmt_wfq_astratyjyt_adart_almwhbt/links/5b241a09aca272277fb29ce5/alada-alryady-llmnzmt-wfq-astratyjyt-adart-almwhbt
https://journal.uokufa.edu.iq/index.php/ghjec/article/view/5683
https://journal.uokufa.edu.iq/index.php/ghjec/article/view/5683
https://journal.uokufa.edu.iq/index.php/ghjec/article/view/5683
https://epu.edu.iq/wp-content/uploads/2023/01/%D8%B9%D8%A8%D8%AF-%D8%A7%D9%84%D9%88%D8%A7%D8%AD%D8%AF.pdf
https://epu.edu.iq/wp-content/uploads/2023/01/%D8%B9%D8%A8%D8%AF-%D8%A7%D9%84%D9%88%D8%A7%D8%AD%D8%AF.pdf
https://epu.edu.iq/wp-content/uploads/2023/01/%D8%B9%D8%A8%D8%AF-%D8%A7%D9%84%D9%88%D8%A7%D8%AD%D8%AF.pdf
https://shamela.ws/book/29511
https://journal.sulicihan.edu.krd/index.php/sjcus/article/view/175
https://journal.sulicihan.edu.krd/index.php/sjcus/article/view/175
https://iqdr.iq/search?view=788ac7e334137eec23345254bde2d555
https://iqdr.iq/search?view=788ac7e334137eec23345254bde2d555
https://iqdr.iq/search?view=788ac7e334137eec23345254bde2d555
https://journal.uokufa.edu.iq/index.php/ghjec/article/view/5399
https://journal.uokufa.edu.iq/index.php/ghjec/article/view/5399
https://journal.uokufa.edu.iq/index.php/ghjec/article/view/5399
https://files.core.ac.uk/download/pdf/322348415.pdf
https://files.core.ac.uk/download/pdf/322348415.pdf
https://files.core.ac.uk/download/pdf/322348415.pdf
https://iqdr.iq/search?view=83e559832e6f65
https://iqdr.iq/search?view=83e559832e6f65
https://iqdr.iq/search?view=83e559832e6f65
https://search.mandumah.com/Record/1204365
https://search.mandumah.com/Record/1204365
https://search.mandumah.com/Record/1204365
https://dev.emarefa.net/ar/detail/BIM-1024585-%D8%AF%D9%88%D8%B1-%D8%B1%D8%A3%D8%B3-%D8%A7%D9%84%D9%85%D8%A7%D9%84-%D8%A7%D9%84%D9%81%D9%83%D8%B1%D9%8A-%D9%81%D9%8A-%D8%AA%D8%AD%D9%82%D9%8A%D9%82-%D8%A7%D9%84%D9%86%D8%AC%D8%A7%D8%AD-%D8%A7%D9%84%D8%A7%D8%B3%D8%AA%D8%B1%D8%A7%D8%AA%D9%8A%D8%AC%D9%8A-%D8%AF%D8%B1%D8%A7%D8%B3%D8%A9-%D8%A7%D8%B3%D8%AA%D8%B7%D9%84
https://dev.emarefa.net/ar/detail/BIM-1024585-%D8%AF%D9%88%D8%B1-%D8%B1%D8%A3%D8%B3-%D8%A7%D9%84%D9%85%D8%A7%D9%84-%D8%A7%D9%84%D9%81%D9%83%D8%B1%D9%8A-%D9%81%D9%8A-%D8%AA%D8%AD%D9%82%D9%8A%D9%82-%D8%A7%D9%84%D9%86%D8%AC%D8%A7%D8%AD-%D8%A7%D9%84%D8%A7%D8%B3%D8%AA%D8%B1%D8%A7%D8%AA%D9%8A%D8%AC%D9%8A-%D8%AF%D8%B1%D8%A7%D8%B3%D8%A9-%D8%A7%D8%B3%D8%AA%D8%B7%D9%84
https://dev.emarefa.net/ar/detail/BIM-1024585-%D8%AF%D9%88%D8%B1-%D8%B1%D8%A3%D8%B3-%D8%A7%D9%84%D9%85%D8%A7%D9%84-%D8%A7%D9%84%D9%81%D9%83%D8%B1%D9%8A-%D9%81%D9%8A-%D8%AA%D8%AD%D9%82%D9%8A%D9%82-%D8%A7%D9%84%D9%86%D8%AC%D8%A7%D8%AD-%D8%A7%D9%84%D8%A7%D8%B3%D8%AA%D8%B1%D8%A7%D8%AA%D9%8A%D8%AC%D9%8A-%D8%AF%D8%B1%D8%A7%D8%B3%D8%A9-%D8%A7%D8%B3%D8%AA%D8%B7%D9%84
https://www.researchgate.net/publication/386320062_The_role_of_wise_leadership_in_managing_strategic_ignorance_in_the_public_sector
https://www.researchgate.net/publication/235281805_Is_talent_management_just_old_wine_in_new_bottles_The_case_of_multinational_companies_in_Beijing
https://www.researchgate.net/publication/235281805_Is_talent_management_just_old_wine_in_new_bottles_The_case_of_multinational_companies_in_Beijing
https://www.researchgate.net/publication/235281805_Is_talent_management_just_old_wine_in_new_bottles_The_case_of_multinational_companies_in_Beijing
https://zujournal.zu.edu.jo/eng/images/stories/year2014/month1/vol_20_no_1/1.pdf
https://zujournal.zu.edu.jo/eng/images/stories/year2014/month1/vol_20_no_1/1.pdf
https://zujournal.zu.edu.jo/eng/images/stories/year2014/month1/vol_20_no_1/1.pdf
https://files.core.ac.uk/download/pdf/322348415.pdf
https://files.core.ac.uk/download/pdf/322348415.pdf
https://e-uczelnia.uek.krakow.pl/pluginfile.php/604792/mod_folder/content/0/Armstrongs%20Handbook%20of%20Human%20Resource%20Management%20Practice_1.pdf
https://e-uczelnia.uek.krakow.pl/pluginfile.php/604792/mod_folder/content/0/Armstrongs%20Handbook%20of%20Human%20Resource%20Management%20Practice_1.pdf
https://www.researchgate.net/publication/343643847_Human_Resource_Retention_Practices_From_The_Faculty's_Perspective_Case_for_a_Private_University_In_Bangladesh
https://www.researchgate.net/publication/343643847_Human_Resource_Retention_Practices_From_The_Faculty's_Perspective_Case_for_a_Private_University_In_Bangladesh
https://www.researchgate.net/publication/343643847_Human_Resource_Retention_Practices_From_The_Faculty's_Perspective_Case_for_a_Private_University_In_Bangladesh
https://www.amazon.com/Human-Resource-Management-Contemporary-Approach/dp/0273722859
https://www.amazon.com/Human-Resource-Management-Contemporary-Approach/dp/0273722859

Iraqi Journal for Administrative Sciences (2026 JM ) = (87 ssell - 22 slaall)  agslalil gglell &glyell dlgall

34.

35.

36.
37.

38.

39.

40.

41.

42.

43.

44.

45.

46.

47.

48.

49.

Bersin, J.(2006) , Talent Management What is it? Why now?, Sinclair Consulting Inc.,
Morristown , New York.

Bhatnagar, Jyotsna (2007)"Talent Management Strategy of Employee Engagement In
Indian ITES Employees",Key to Retention, Journal Emerald, Employee Relations, Vol.
29.

Dessler, Gary(2020) , Human Resource Management , 12th Ed, Pearson, New Jersey
Dijk, H.G. van(2008), The Talent management Approach to human resource
management: Attracting and retaining the right people, University of Pretoria, journal of
public Administration, Vol.43, No.3.

El-Dahshan, Mervat E.A & Keshk, Lamiaa Ismail & Dorgham, Laila
Shehata(2018),Talent Management and Its Effect on Organization Performance among
Nurses at Shebin ElI-Kom Hospitals, International Journal of Nursing , Vol.5, No.2.
Eva,et al, Gallardo-Gallardo & Dries, Nicky & Tomas, Gonzalez-Cruz F.(2013), What is
the meaning of ,,talent” in the world of work?, Human Resource Management Review,
Vol.23, No.4 .

Sharma, B. (2016). A Focus on Reliability in Developmental Research through
Cronbach’s Alpha among Medical, Dental and Paramedical Professionals. Asian Pacific
Journal of Health Sciences, 3(4).

Taber, Keith S, 2018, The Use Of Cronbach’s Alpha When Developing And Reporting
Research Instruments In Science Education, Res Sci Educ 48.

Hassan, K. A. Z., & Al-Jubouri, N. K. I. (2023). Ethical Leadership and Its Impact on
Sustainable Performance—An Exploratory study of the Opinions of Employees at Al-
Mustagbal University. Futurity Economics&Law, 3(4),.

Kehinde, James ,(2012)Talent Management: Effect on Organization Performances ,
Nigeria, West Africa Journal of Management Research ISSN 1941-899X 2012, Vol. 4,
No. 2.

Mangusho, Yona Sakaja& Raphael, Kipkoech Murei& Eunice, Nelima(2015),
"Evaluation of talent management on employees performance in beverage industry: A
case of Delmonte Kenya Limited.", International Journal of Humanities and Social
Science, Vol.5, No.8.

Mangusho, Yona Sakaja& Raphael, Kipkoech Murei& Eunice, Nelima(2015),
"Evaluation of talent management on employees performance in beverage industry: A
case of Delmonte Kenya Limited.", International Journal of Humanities and Social
Science, Vol.5, No.8 .

Meyers, Maria C.& Woerkom, Marianne V.(2014),The influence of underlying
philosophies on talent management: Theory, implications for practice, and research
agenda, Journal of World Business, Vol.49, No.2.

Baqutayan, Shadiya Mohamed Saleh (2014), “Is Talent Management Important? An
Overview of Talent Management and the Way to Optimize Employee Performa”,
Mediterranean Journal of Social Sciences, vol. 5, No. 23 , pp. 2290-2995.

Noe et al., Raymond A.,John R. Hollenbeck, Barry Gerhart, Patrick M. Wright , (2018)
, Human Resource Management , Eight Edition .

Osinga, Syben(2009), Talent Management & Oracle HCM, HCM 3 Group, Thought
Leader Oracle and HCM Consultancy.

391



https://scholarexpress.net/index.php/wefb/article/download/720/649/1470
https://scholarexpress.net/index.php/wefb/article/download/720/649/1470
https://www.researchgate.net/publication/235264272_Talent_Management_Strategy_of_Employee_Engagement_in_Indian_ITES_Employees_Key_to_Retention
https://www.researchgate.net/publication/235264272_Talent_Management_Strategy_of_Employee_Engagement_in_Indian_ITES_Employees_Key_to_Retention
https://www.researchgate.net/publication/235264272_Talent_Management_Strategy_of_Employee_Engagement_in_Indian_ITES_Employees_Key_to_Retention
https://www.scribd.com/document/909799747/Dessler-2020
https://www.researchgate.net/publication/237439946_The_talent_management_approach_to_human_resource_management_Attracting_and_retaining_the_right_people
https://www.researchgate.net/publication/237439946_The_talent_management_approach_to_human_resource_management_Attracting_and_retaining_the_right_people
https://www.researchgate.net/publication/237439946_The_talent_management_approach_to_human_resource_management_Attracting_and_retaining_the_right_people
https://www.researchgate.net/publication/330507104_Talent_Management_and_Its_Effect_on_Organization_Performance_among_Nurses_at_Shebin_El_-Kom_Hospitals
https://www.researchgate.net/publication/330507104_Talent_Management_and_Its_Effect_on_Organization_Performance_among_Nurses_at_Shebin_El_-Kom_Hospitals
https://www.researchgate.net/publication/330507104_Talent_Management_and_Its_Effect_on_Organization_Performance_among_Nurses_at_Shebin_El_-Kom_Hospitals
https://www.researchgate.net/publication/258726540_What_is_the_meaning_of_'talent'_in_the_world_of_work
https://www.researchgate.net/publication/258726540_What_is_the_meaning_of_'talent'_in_the_world_of_work
https://www.researchgate.net/publication/258726540_What_is_the_meaning_of_'talent'_in_the_world_of_work
https://files.core.ac.uk/download/pdf/322348415.pdf
https://files.core.ac.uk/download/pdf/322348415.pdf
https://files.core.ac.uk/download/pdf/322348415.pdf
https://files.core.ac.uk/download/pdf/322348415.pdf
https://files.core.ac.uk/download/pdf/322348415.pdf
https://www.futurity-econlaw.com/index.php/FEL/article/view/134
https://www.futurity-econlaw.com/index.php/FEL/article/view/134
https://www.futurity-econlaw.com/index.php/FEL/article/view/134
https://www.macrothink.org/journal/index.php/jmr/article/view/937/0
https://www.macrothink.org/journal/index.php/jmr/article/view/937/0
https://www.macrothink.org/journal/index.php/jmr/article/view/937/0
https://ijhss.thebrpi.org/journals/Vol_5_No_8_August_2015/24.pdf
https://ijhss.thebrpi.org/journals/Vol_5_No_8_August_2015/24.pdf
https://ijhss.thebrpi.org/journals/Vol_5_No_8_August_2015/24.pdf
https://ijhss.thebrpi.org/journals/Vol_5_No_8_August_2015/24.pdf
https://zienjournals.com/index.php/tjm/article/view/4399
https://zienjournals.com/index.php/tjm/article/view/4399
https://zienjournals.com/index.php/tjm/article/view/4399
https://zienjournals.com/index.php/tjm/article/view/4399
https://www.researchgate.net/publication/259214304_The_influence_of_underlying_philosophies_on_talent_management_Theory_implications_for_practice_and_research_agenda
https://www.researchgate.net/publication/259214304_The_influence_of_underlying_philosophies_on_talent_management_Theory_implications_for_practice_and_research_agenda
https://www.researchgate.net/publication/259214304_The_influence_of_underlying_philosophies_on_talent_management_Theory_implications_for_practice_and_research_agenda
https://www.researchgate.net/publication/286702236_Is_Talent_Management_Important_An_Overview_of_Talent_Management_and_the_Way_to_Optimize_Employee_Performance
https://www.researchgate.net/publication/286702236_Is_Talent_Management_Important_An_Overview_of_Talent_Management_and_the_Way_to_Optimize_Employee_Performance
https://www.researchgate.net/publication/286702236_Is_Talent_Management_Important_An_Overview_of_Talent_Management_and_the_Way_to_Optimize_Employee_Performance
https://cssplatformbytha.com/wp-content/uploads/2024/10/Human-Resource-Management-Noe-Hollenbeck-Gerhart-Wright.pdf
https://cssplatformbytha.com/wp-content/uploads/2024/10/Human-Resource-Management-Noe-Hollenbeck-Gerhart-Wright.pdf
https://www.researchgate.net/publication/341617607_dwr_nasr_adart_almwhbt_wathrha_fy_thqyq_alajtmaat_alnajht
https://www.researchgate.net/publication/341617607_dwr_nasr_adart_almwhbt_wathrha_fy_thqyq_alajtmaat_alnajht

Iraqi Journal for Administrative Sciences (2026 JM ) = (87 ssell - 22 slaall)  agslalil gglell &glyell dlgall

50.

51.

52.

53.

54.

55.

56.

57.

58.

59.

60.

61.

62.

63.

64.

Singh, Chandan Deep & Khamba, Jaimal Singh, (2019), “Manufacturing Competency
and Strategic Success in the Automobile Industry”, Taylor & Francis Group, New York,
USA.

Sottile, S. N. (2021). Talent Management and Organizational Performance Correlation of
Faculty at Community Colleges in Southern California. Grand Canyon University.

Sphr, Wayne Mondy(2010), Human Resource Management, 12th Ed, prentice-Hall, New
York.

Taamneh, Abdallah & Alsaad, abdallah, & Taamneh, Mohammed & Al-okaily, manaf
(2021) "Talent management and academic context: a comparative study of public and
private universities" euromed journal of business.

Tunio,et al, Mehran Khan, Hamid, Prof. Abu Bakar Abdul, Latiff, Ts. Dr. Ahmed
Shaharudin Abdul, Hafeez, Dr. Muhammad, Tunio, Faryal Mehran,(2023)” Impact Of
Talent Management On Organizational Sustainable Performance: A Moderating Role Of
Process Innovation” Educational Administration: Theory And Practice, 30(5).

Abuzaid, Ahmad Nasser,(2018)” Employees’ Empowerment and its Role in Achieving
Strategic Success: A Practical Study on Jordanian Insurance Companies” Jordan Journal
of Business Administration, Volume 14, No. 4.

Filos, Erastos(2005) Smart Organizations In The Digital Age. European Commission,
Directorate-General Information Society and Media.

Sharma, Rakesh & Bhatnagar, Jyotsna, (2011): Talent Management — Competency
Development: Key to Global Leadership, Journal of Industrial and Commercial Training,
Vol. 41, No. 3, .

Kamil ,Bidayatul & others ,(2011): A Study on The Implementation Of Talent
Management Practices At Malaysian Companies, Asian Journal of Business and
Management Sciences, Vol.1, No.4.

Stan, Lucica(2012), Talent Management and Cultural Influences on Human Resource
Management process, Master thesis, University of Gothenburg.

Brandt, Erik & Kull, Patrik(2007), Talent Management How firms in Sweden find and
nurture value adding human resources, HR journal, Vol.6, No.11.

Hitu &Baroda, Satyawan(2018), Impact of talent management practices on employees
performance in private sector bank, International Journal of Management, Vol.9, No.1.
Veloso, Elza Fatima Rosa & et al.(2014), Talent Retention Strategies in Different
Organizational contexts and intension of talents to Remain in the company RASUS,
journal on innovation and sustainability, Vol.5, No.1.

Momtazian, Mona. (2014), What Is Talent Management And Why Is It Important ?
https://expert360.com/ https://files.core.ac.uk/download/pdf/322348415.pdf
Sekrana,Uma (2003)."Research Methods For Business, A Skill Building Approach",4th
Ed. John Wiley & Sons, Inc.

392



https://www.grafiati.com/en/literature-selections/indian-manufacturing-industry/book/
https://www.grafiati.com/en/literature-selections/indian-manufacturing-industry/book/
https://www.grafiati.com/en/literature-selections/indian-manufacturing-industry/book/
https://ijbmcjournals.org/ijba-issues/2/
https://ijbmcjournals.org/ijba-issues/2/
https://www.amazon.com/Human-Resource-Management-Mondy-Paperback/dp/B009O2EIZ8
https://www.amazon.com/Human-Resource-Management-Mondy-Paperback/dp/B009O2EIZ8
https://www.researchgate.net/publication/373082686_The_Role_of_Talent_Management_in_Promoting_Organizational_Agility_Empirical_Study_from_the_Governmental_Sector_in_the_United_Arab_Emirates_A_Conceptual_Framework
https://www.researchgate.net/publication/373082686_The_Role_of_Talent_Management_in_Promoting_Organizational_Agility_Empirical_Study_from_the_Governmental_Sector_in_the_United_Arab_Emirates_A_Conceptual_Framework
https://www.researchgate.net/publication/373082686_The_Role_of_Talent_Management_in_Promoting_Organizational_Agility_Empirical_Study_from_the_Governmental_Sector_in_the_United_Arab_Emirates_A_Conceptual_Framework
https://files.core.ac.uk/download/pdf/322348415.pdf
https://files.core.ac.uk/download/pdf/322348415.pdf
https://files.core.ac.uk/download/pdf/322348415.pdf
https://files.core.ac.uk/download/pdf/322348415.pdf
https://files.core.ac.uk/download/pdf/322348415.pdf
https://files.core.ac.uk/download/pdf/322348415.pdf
https://files.core.ac.uk/download/pdf/322348415.pdf
https://files.core.ac.uk/download/pdf/322348415.pdf
https://files.core.ac.uk/download/pdf/322348415.pdf
https://files.core.ac.uk/download/pdf/322348415.pdf
https://files.core.ac.uk/download/pdf/322348415.pdf
https://files.core.ac.uk/download/pdf/322348415.pdf
https://files.core.ac.uk/download/pdf/322348415.pdf
https://files.core.ac.uk/download/pdf/322348415.pdf
https://files.core.ac.uk/download/pdf/322348415.pdf
https://files.core.ac.uk/download/pdf/322348415.pdf
https://files.core.ac.uk/download/pdf/322348415.pdf
https://files.core.ac.uk/download/pdf/322348415.pdf
https://files.core.ac.uk/download/pdf/322348415.pdf
https://files.core.ac.uk/download/pdf/322348415.pdf
https://files.core.ac.uk/download/pdf/322348415.pdf
https://files.core.ac.uk/download/pdf/322348415.pdf
https://files.core.ac.uk/download/pdf/322348415.pdf
https://files.core.ac.uk/download/pdf/322348415.pdf
https://files.core.ac.uk/download/pdf/322348415.pdf
https://expert360.com/
https://files.core.ac.uk/download/pdf/322348415.pdf
https://files.core.ac.uk/download/pdf/322348415.pdf
https://files.core.ac.uk/download/pdf/322348415.pdf

Iraqi Journal for Administrative Sciences (2026 JM ) = (87 ssell - 22 slaall)  agslalil gglell &glyell dlgall

A gall 5031 s J8tall udiall

A gall a5 gY) )

) gall Cladinls Leald vie Ly ) 5ol 5 s ol) Aals dalaiall adiad 1
Creaiiall ¢l JLEAY) i adiad 3 (6 AN calalaially 4 jlie Jgsl IS (s sall ) 53V illaind (e dalaiall (S 2
A8yl gl Jadd JamdV) L) Alalaall (peill
L zlak A sall laiinY Alels Gl ey gAY Cladaiall g A3 lie 40l ) sal el daliiall puad 3
Ae stiall 5 Gasd gl jleall (553 31 AV Aalaiall Calaias 4
Aan gall gy ghati 1 AU 22
Wil e g go julaa daind g Liga ad gkl Apad Sl ahadl) st o ddlal) KLY (5 63 31 AY) Aaaiall 2aa3 5
A shaill 5 A il Clalia)
) gall Apaii s shatl 4, 5k 5 A el el Aalaial) llia 6
LAY Bl 553 ) Aalall <l lgall (5 53 Al 81 (e il ol Jii g alail) e daliiall e yad 7
Ligal) petln gt Slo (st gall ol Y] Aadaial) anls 8
4 gall 1) s 1A da )
ALY RS 8 o sall Cplalall aal) alaiil) pliall g eV g )8 5 65 e 3l dadaiall ellis 9
st sall ol 3 elal s alai il e e Aalaiall 8 Sudadll oUsi atieg | 10
CBoana el 1ol Calide JS (o 98 gall oY) CalaaY Ay gl gl aua s o B el dakiiall ellic | 11
il s SV Jlae B Ledida sl agilagal (g s sall ol Y1 Sladl il gise (e il slas dedaiall ellias | 12
o) Bae o) (g piiall g s sall ) AV G A DU VLAY 68 e dadaidl e a3 | 13
4 gally BUEEAY) ;) ) 2l
26 lee s O s sall 21 Y1l )8 e ety Adaial) 3 Jedd) | 14
o Bl 5 agialaial agiY 5 ad )5 Galeladl elig 8 5aS IS5 aalid Aalaiall Lganal il A5 38l all | 15
BlaY s Alaally Aakaiall 8 580 gl g il )l Caa® | 16
Bhall s dendl (s 0 53l Aadaiall 3 Jaad) Cag ol 55 | 17
A1) ) s adinal) pial)
sl 1Y) 2
Ao i) Gl el delia A Lgalde @l 580 5 AY) cladiidl e ddaidl Jlis | 18
pelala Al ol )Y Glaal Cplalall pa ) sall Gl ik Aabiiall 055 | 19
LKA 5 80 el duulie alai JA (e Lalale <l el (o yiad Aalaidll | 20
Ll ) gl (g Aga) sl ) 50 gl )8 sy Aalaiall o585 | 21
sl 2l clllaie me aasiy Ly s el Lgisld L5510 (3l s Cilaal e 508l dedaial ellias | 22
Casil) 5 SN ad)
Al el e CoSall Adaiall 51 x| 23
Sl (e Aglle da oy dedaiall A cplalall fialy | 24
Lol e aa) aainall ciladaio Lia ) Jly dprainall cilalal) e dadaial) ZUsil Conaa | 25
Aaaall A8 da) el paiuly oa sty cplaall cy oy L Gaasdedaidl |26
Aaliall agiY 5 8 Al il puall i1 g Galalall Ly Gaadil Aaily il e dabiiall 500 a3 Y | 27
adll s Culal) anl)
)l Ao lia & Galalall A8 jliia (ye 185 A1 el (e 2a dalaidd) | 28
A8 yrall QLS 5 il e as Gaas )5 Galalall g ) sall Aad dakiiall adied | 29
2 A Ao ju s ALY ae LeiBle 3y el Cilea 5 dadaial) ellias | 30
Aadaiall aghY 5 Al shsa g Cplalall Lia ) (asdil (Aa sidall & gaill) Jia 320a%e ) lSsl 31
L QLS 5 ual) el gy g ol L Il dadaiall b cplalall 05 2l | 32

393

:galal)



